| believe that true leadership comes from humility
and responsibility.
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CTU 2030

Prof. Mgr. Petr Pata, Ph.D.



About Me

‘ 30 years at CTU

O  Assistant Professor
O Department Secretary & Head
O Programme Guarantor

O Dean

Husband and father. Astrophotographer. Volunteer.
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CTU - Strength in Diversity

We cover all key areas of technology
6.021 employees (34 % women)
18.086 students (Bc: 67 % Ing: 24 % PhD: 9 %)
7.587 beds in dormitories (42 % of students)

416. place in the QS ranking

Countless achievements

Cooperation across CTU

8 faculties °* 6 institutes

Littera astronomica
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CTU 2030

Happy High-quality Modern Excellent Responsibility
People Teaching Campus Research & Reputation

How would you rank the pillars of CTU 2030?

Scan the QR code or visit www.petrpata.cz/en




CTU 2030

Happy
People

@ We respect work-life balance

@ Career growth is fair for everyone

@ We cut redundant bureaucracy

Zdroj: media.cvut.cz
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CTU 2030

High-quality
Teaching

@ We use modern learning methods

@ Courses have clear goals and continuity

@ We develop our teachers

Zdroj: media.cvut.cz
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CTU 2030

Modern
Campus

@ We decide about the campus openly

@ Dormitories meet dignified standards

@ FIT has new premises, FSv in renovated

Zdroj: media.cvut.cz
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CTU 2030

Excellent
Research

@ We are working on major projects

@ Foreign experts work with us

@ Spin-offs and start-ups with impact emerge

Zdroj: media.cvut.cz
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CTU 2030

Responsibility
& Reputation

@ We are proud of the unified CTU brand

@ Our results are visible at home and abroad

@ Ethics and sustainability are a given ﬁ ,d, :

Zdroj: media.cvut.cz
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Why me?

| will be the rector for everyone.
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For small and large parts, E

for beginners and experienced,

Sp
for students and employees. E
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